
      

HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY 
PENSION FUND  

SUMMARY OF CONTRIBUTIONS AND COSTS 
 
It has been almost 2 years since the start of the COVID-19 pandemic, which has impacted the lives of many 
employers and their employees resulting in both financial and emotional strain. Towards the end of 2020, there 
was reason to believe that the worst of the pandemic was behind us with the roll out of vaccines around the 
world on the horizon. This view, amongst other considerations, was the basis for underwriters to initially 
maintaining overall mortality risk rates for 2021. Little did we know that the virus would mutate so quickly 
resulting in a worse than expected second and third waves of infections and deaths in South Africa. 
 
Given the current elevated level of death rates in the country and the expectation of possibly more waves in 
2022, underwriters expect increased death claims relative to what was initially projected for the remainder of 
the year, which will negatively impact mortality experience even more over the next few months and years. 
 
Considering the above, the underwriters had no choice but to review their mortality pricing basis given the 
expected increase in the mortality claims experience and we are cognisant of the financial impact that this may 
have on you. 
 
In the case of HBSI Pension Fund, the claims experience on death benefits were slightly negative which resulted 
in a 15% increase in the death unit rate from 1 March 2022. The underlying unit rate for disability benefits 
however remained unchanged. The Trustees are also pleased to announce that after successful negotiations, 
Hollard agreed to reduce the costs for Funeral from R9,50 to R7,30 and Critical Illness from R8,92 to R7,80 
per member per month from 1 March 2022. Verso also agreed to reduce the administration fees of the Fund 
slightly, which will also have a positive effect on the net retirement funding for the members in the coming 
financial year. The Trustees further decided to double the Family Funeral Benefit to R20 000 scale of benefits.  
 
The new costs and net contributions as percentages of salaries from 1 April 2022 based on the increased 
Funeral Benefits are as follows: 
 
 Category 1 (KZN only) Category 2 (All other) 
Gross Employer contributions 6,5000% (50,000%) 6,0000% (50,000%) 
Less: Administration 0,3944% (3,034%) 0,3944% (3,287%) 
Less: Collection fee 0,3000% (2,308%) 0,3000% (2,500%) 
Less: Consulting fee 0,0520% (0,400%) 0,0520% (0,433%) 
Less: Death and Disability 1,0000% (7,692%) 1,0000% (8,333%) 
Less: Governance/ Fund costs 0,0000% (0,000%) 0,0000% (0,000%) 
Net Employer Contributions 4,7536% (36,567%) 4,2536% (35,447%) 
Plus: Member Contributions 6,5000% (50,000%) 6,0000% (50,000%) 
Basic Net Retirement Contributions 11,2536% (86,567%) 10,2536% (85,447%) 
The following costs are deducted in addition as a fixed R/c amount per member per month 
Funeral R14,60 R14,60 
Critical Illness R  7,80 R  7,80 

(You will note that some costs/premiums are paid as a percentage of salaries and deducted as such, and others 
as a fixed Rand/cent amount per member per month.) 
 
 

 

Physical Address:  
Unit B3 The Willows Office Park (Behind Toyota Lynnwood) 
Farm Road 
(Cnr Simon Vermooten and Lynnwood Road) 
Die Wilgers, Pretoria 
 
Postal Address:   
P O Box 72117, Lynnwood Ridge, Pretoria, 0040 
Tel:  0861 114 662 
Fax:  0865 512 587 
Email:  hbsipension@prevue.co.za 

 
The Board of Trustees 
Hairdressing Beauty and Skincare Industry Pension Fund 
 
April 2022 
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